
z

Economic Freedom and How It 

Impacts Women’s Lives

Professional Development Webinar

Council for Economic Education webinar

Tuesday, April 27, 2021 (6-7 pm ET)

Signè Thomas

K. W. Davis Visiting Lecturer

Trinity College

signe.thomas@trincoll.edu

signe.econ@gmail.com

www.signethomas.com

mailto:signe.thomas@trincoll.edu
mailto:signe.econ@gmail.com
http://www.signethomas.com/




A classroom set of 
FEE books

+

$25 Amazon gift card

Time to announce our winners from last week’s 
Kahoot games after our last webinar:



Congratulations!!!

Renetta Meddick



EconEdLink Membership

You can now access CEE’s professional development webinars directly on 
EconEdLink.org! To receive these new professional development 
benefits, become an EconEdLink member. As a member, you will now be 
able to:

• Automatically receive a professional development certificate via e-mail 
within 24 hours after viewing any webinar for a minimum of 45 minutes

• Register for upcoming webinars with a simple one-click process
• Easily download presentations, lesson plan materials and activities for each 

webinar
• Search and view all webinars at your convenience
• Save webinars to your EconEdLink dashboard for easy access to the event

You may access our new Professional Development page here

https://econedlink.org/membership/
https://econedlink.org/professional-development/professional-development-upcoming/?view-by=dayGridMonth&currentStart=2020-Mar-1&activeStart=2020-Mar-1&activeEnd=2020-Apr-11


Professional Development Certificate

To earn your professional development certificate for this webinar, you must:

• Watch a minimum of 45-minutes and you will automatically receive a 
professional development certificate via e-mail within 24 hours.

Accessing resources:

• You can now easily download presentations, lesson plan materials, and 
activities for each webinar from EconEdLink.org/professional-development/

http://www.econedlink.org/professional-development


National Standards



National Standards



State Standards

• You can also look up and identify how these materials 
correspond to your own state’s standards.

https://www.councilforeconed.org/resource/state-standards/


Guiding Questions
1. What is the gender wage gap? What are commonly proposed policies that 

attempt to provide a solution to gender inequality in the labor market? Have 

they worked? What can the Nordic Gender Equality Paradox teach us about 

gender (in)equality in the labor market?

2. How do cultural and social norms contribute to gender inequality in the labor 

market?

3. What is the Gender Disparity Index, and what does it have to do with the 

Economic Freedom of the World Index? What are a few examples of gender 

disparity in economic rights present in certain countries? 

4. How does economic freedom impact women’s lives?

5. Can economic freedom lead to a change in gender norms?



Now let’s talk about economic freedom, 
women’s well-being, and gender (in)equality!





What do you think we ought to do in 
order to reach gender equality?

Share your thoughts 
by typing in the chat box!

What are commonly proposed 
policies that attempt to provide a 
solution to gender inequality?



Poll:  

Do you think that the free market is
at odds with goals to move societies 
toward gender equality?

a) Yes
b) No



Commonly Proposed Policy Solutions



But… do these policies achieve 
their goal?

Nordic Gender Equality Paradox:  

• Nordic countries have extensive gender-equality                 
policies:
• Quotas for corporate boards
• Equal pay mandates
• Parental leave mandates
• Subsidized childcare

• But they also have larger gender disparities in 
many labor market outcomes than most other 
OECD countries.

Source: http://nordicparadox.se/#

http://nordicparadox.se/


The “American model” leads to more women at the top.

(100 = equal opportunity as 
men). Includes public sector.

Likelihood of Women
Reaching
Managerial Position

Source: OECD Stat Extract and 
Sanandaji’s calculations. Average data 
for 2000-2013 has been calculated. 
Public sector as well as private sector 
managers are included.

Nordic countries

Anglo-Saxon countries



Nordic countries have surprisingly few women at the top.

Nordic country with
smaller public sector

Source: International Labor   
Organization

Women’s Percentage Share of All Managers



Nordic countries have surprisingly few women at the top.

Source: Sanandaji (2014)

Proportion of Women Amongst Directors and Chief Executives



So … what is missing from the equation?

What other factors cause (or contribute 
to) gender inequality in the labor 
market???



What else causes gender inequality?

• Differences in the choices that men and women tend to make!

• Education

• Occupation

• Hours worked

• Time out of the labor force

Sources:  Becker (1975); Goldin (1990); Blau and Kahn (1992 and 2017); Bertrand et al. 

(2010); Cook et al. (2018)





What else causes gender inequality?

• Differences in the choices that men and women tend to make!

• Education

• Occupation
• Hours worked

• Time out of the labor force

à A lot of such choices are influenced by our social 
norms about gender roles and expectations about the 
responsibility of household labor and raising children…

Sources:  Becker (1975); Goldin (1990); Blau and Kahn (1992 and 2017); Bertrand et al. 
(2010); Cook et al. (2018)



Speaking of social norms about expectations for household labor and raising children…



Let’s take a look at how economic freedom 
impacts women’s lives…



The cornerstones of economic freedom are:

§ Personal choice

§ Voluntary exchange coordinated by markets

§ Freedom to enter and compete in markets

§ Protection of persons and their property from 
aggression by others



Economic Freedom of the World 
(EFW) Index:

§ 43 individual data points are comprised within 5 
main areas. These main areas are as follows:

1) Size of government: expenditures, taxes, and enterprise

2) Legal system and property rights

3) Access to sound money

4) Freedom to trade internationally

5) Regulation of credit, labor, and business

Developed by Drs. James Gwartney, Robert Lawson, & Joshua Hall
Published by the Fraser Institute



Let me tell you about my friend, Dr. 
Rosemarie Fike
(fellow economist and lover of 
economic freedom, cats, and 
sushi!)

Her research that resulted in the 
creation of the
Gender Disparity Index (GDI), 
which has been incorporated into 
the measurement of the EFW 
Index!



The 5 Categories of the 
Gender Disparity Index (GDI)

• Freedom of Movement
• Property Rights
• Financial Rights
• Freedom to Work
• Legal Status





A few examples of the gender disparity in economic rights in certain countries:

As of 2018:

• 37 countries restrict a married woman’s ability to obtain a passport

• 6 restrict her ability to travel outside her country in other ways

• 17 restrict her ability to simply travel outside her home

• 13 restrict her ability to own property

• 39 restrict the ability of daughters to inherit property

• 37 have laws that restrict a female spouse’s ability to inherit from her husband

• 5 countries restrict her ability to open a bank account

• Restrictions on women pursuing a livelihood (in 1 country, women are unable to sign contracts 

the way men can, and in 4 countries, women cannot register businesses as men can)

• 19 countries have laws requiring a woman to obey her husband, and the woman needs 

permission from her husband in order to work outside the home

• 103 countries have laws and regulations that prevent women from pursuing certain 

occupations

Source:  Women in Progress 2020 Report by Rosemarie Fike



• Overall, for 117 of the 162 countries in the EFW dataset, the EFW 
scores are barely altered by the gender adjustment.

• 49 countries in the EFW Index have a GDI score equal to 1.0, and therefore their 
EFW score is not affected with the gender adjustment.

• An additional 68 countries experienced only slight decreases—less than 0.10—in 
their summary EFW score. 

• Approximately one-fourth of the countries in the EFW dataset 
(primarily in the Middle East and North Africa) had significant 
decreases in their summary EFW score after the gender 
adjustment:

• Fifteen countries saw reductions in EFW score of 0.20 points or higher

• An additional 30 countries had a decreased EFW score between 0.10 and 0.19 
points.



Source:  Women in Progress 2020 Report by Rosemarie Fike



Source:  Women in Progress 2020 Report by Rosemarie Fike









Health

Source:
Women in Progress 2020 Report
by Rosemarie Fike



Health

Source:
Women in Progress 2020 Report by Rosemarie Fike



Education

Source:
Women in Progress 2020 Report
by Rosemarie Fike



Education

Source:
Women in Progress 2020 Report by Rosemarie Fike



Labor Market

Source:
Women in Progress 2020 Report
by Rosemarie Fike



Labor Market

Source:
Women in Progress 2020 Report by Rosemarie Fike



Labor Market

Source:
Women in Progress 2020 Report by Rosemarie Fike



Financial 
Independence

Source:
Women in Progress 2020 Report
by Rosemarie Fike







Can increases in economic freedom result 
in more equitable gender norms?

• Dr. Rosie Fike built a Gender Norms Index which measures to 
what extent social norms lead to giving men preferential treatment 
in employment, leadership, and educational opportunities. 

• This index is comprised of data from the following questions from 
the World Values Survey:

1. In times when jobs are scarce, men should have more right to a 
job than women.

2. On the whole, men make better political leaders than women do.
3. University is more important for a boy than for a girl.



Can increases in economic freedom result 
in more equitable gender norms?

Here, Dr. Fike
compares a 
country’s EFW score 
to its Gender Norms 
Index score.

Yes!!!



References
• Helpful links related to economic freedom and its impact on women’s lives:

• Fraser Institute’s Women and Progress website: http://womenandprogress.org/

• Fraser Institute’s EFW website: https://www.fraserinstitute.org/economic-
freedom or just remember www.freetheworld.com

• Citations (peer-reviewed studies using the EFW Index): 
https://www.fraserinstitute.org/economic-freedom/citations

• Download the latest EFW annual report and data: 
https://www.fraserinstitute.org/studies/economic-freedom

http://womenandprogress.org/
https://www.fraserinstitute.org/economic-freedom
http://www.freetheworld.com/
https://www.fraserinstitute.org/economic-freedom/citations
https://www.fraserinstitute.org/studies/economic-freedom


• Videos you and/or your students may want to watch:

• Women’s Economic Rights—What’s Changed and Why Does It Matter? by the 
Fraser Institute (1:09) https://youtu.be/SgXeOTBiPZI

• Made in Mékhé by the Foundation for Economic Education (30:49) 
https://youtu.be/_U1zEuVXDak

• Optional H5P activity for your students:  

• “Follow-up Activity for Made in Mékhé Video”: https://h5p.org/node/982372

• Tip:  You can easily turn the essay questions at the end of the activity into class 
discussion questions.

References

https://youtu.be/SgXeOTBiPZI
https://youtu.be/_U1zEuVXDak
https://h5p.org/node/982372


References

• Lessons in Economic Freedom curriculum by 
Signè Thomas::
https://www.fraserinstitute.org/sites/defaul
t/files/sites/default/files/economic-
freedom-lessons-canadian_5-2-18.pdf … 

Can also be downloaded from my website:
https://www.signethomas.com/materials/

https://www.fraserinstitute.org/sites/default/files/sites/default/files/economic-freedom-lessons-canadian_5-2-18.pdf
https://www.signethomas.com/materials/


CEE Affiliates

https://www.councilforeconed.org/resources/local-affiliates/

https://www.councilforeconed.org/resources/local-affiliates/
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Stay in touch!

signe.econ@gmail.com
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Any Questions?






