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EconEdLink Membership

You can now access CEE’s professional development webinars directly on 

EconEdLink.org! To receive these new professional development 

benefits, become an EconEdLink member. As a member, you will now be 

able to:

• Automatically receive a professional development certificate via e-mail 

within 24 hours after viewing any webinar for a minimum of 45 minutes

• Register for upcoming webinars with a simple one-click process

• Easily download presentations, lesson plan materials and activities for each 

webinar

• Search and view all webinars at your convenience

• Save webinars to your EconEdLink dashboard for easy access to the event

You may access our new Professional Development page here

https://econedlink.org/membership/
https://econedlink.org/professional-development/professional-development-upcoming/?view-by=dayGridMonth&currentStart=2020-Mar-1&activeStart=2020-Mar-1&activeEnd=2020-Apr-11


Professional Development Certificate

To earn your professional development certificate for this webinar, you must:

• Watch a minimum of 45-minutes and you will automatically receive a 

professional development certificate via e-mail within 24 hours.

Accessing resources:

• You can now easily download presentations, lesson plan materials, and 

activities for each webinar from EconEdLink.org/professional-development/



Agenda
• Welcome

• Overview of webinar topic

• Review national and connect to state and regional standards

• Use cost-benefit analysis to explain wages, employment numbers and 
overall job market conditions by occupation.

• Resources

• Appreciation 



Objectives

Teachers will be able to:
– Identify activities for demand, supply and market principles 

based on student surveys.

– Expose students to the realities of the competitive job market.

– Use cost-benefit analysis to explain wages, employment 
numbers and overall job market conditions by occupation.

– Actively employ BLS-OOH data to help students form realistic 
expectations.



National Standards



State Standards



State Standards



State Standards







Let’s Begin

1. In PearDeck state your first part-time job and hourly pay.

2. While everyone answers, head into the BLS-OOH and find 
one occupation connected to your first part-time job.

3. Jot down the name of the occupation, median wage rate 
for 2019 (approximate), and number of jobs, 2019.





Wage Rate (W)

Quantity (Qs, Qd)

Occupation or Labor Market





• Quantity demanded is the amount of a labor service (Qd) that 
employers are willing and able to buy at specific hourly wage 
rates (W) during a period of time.

• The law of demand states that as wage rate or the price of 
labor changes, quantity demanded changes in the opposite 
direction.  This relationship is inverse.

• A change in anything other than the wage rate or price of labor 
changes the demand for labor.
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When the hourly wage rate increases, employers
a. decrease the amount or quantity they employ.

b. increase the amount or the quantity they employ.

c. decrease the amount they hire and employ at each 
and every hourly rate.

d.increase the amount they purchase at each and every 
hourly rate.

http://dontchangethislink.peardeckmagic.zone/?pearId=magic-pear-shape-identifier
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Change in Quantity Demanded or Demand for Labor
1. Self-checkout kiosks become easier to use and less 

expensive
2. Retail sales forces unionize and demand higher wage 

rates
3. A national crisis brings more people into stores for basic 

retail items
4. Household income (thousands of dollars per year) falls
5. Firms' expectations about the growth of their own 

sales, employment, and capital expenditures over the 
next 12 months improves

http://dontchangethislink.peardeckmagic.zone/?pearId=magic-pear-shape-identifier
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The positive relationship between the wage rate and/or 
price of a service and the quantity of work laborers will 
supply is known as the law of supply.

Laborers will work as long as the wage rate is equal to or 
above the per unit cost of their second-best option.



If an employer increases the hourly 
wage rate, laborers will work. 
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If an employer increases the hourly wage 
rate, employees will always work. False, 
consider opportunity cost.
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• “Ms. Crowley paid Ms. Luce-Fina $12.50 an hour. By 
itself, the $600 weekly ‘unemployment benefit’ 
equates to working full time at $15 an hour.”

• Cost-benefit analysis indicates that it is not in Ms. 
Luce-Fina’s best interest to work IF the relative wage 
rate is the only factor to consider. She’d sacrifice her 
unemployment benefits. The cost

• Congress was well intended but some businesses 
were harmed by the unemployment package.



• Laborers will work at higher wage rates if and only if 
the wage rate is greater than or, at least equal to the 
value of the second-best alternative.



https://www.wsj.com/articles/businesses-struggle-to-lure-workers-away-from-unemployment-11588930202




https://edpuzzle.com/media/5ed7c24097eb303f33e53956
https://edpuzzle.com/media/5ed7c24097eb303f33e53956
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• Like businesses, 
employees move 
toward things that they 
value and they back up 
from those that they do 
not. 



Producers stay in business when they satisfy 
consumers at prices higher than their per unit costs. 
They value profits. Wages are costs. Businesses do not 
value losses.

At higher wages, quantity demanded for labor 
decreases. At lower prices, quantity demanded 
increases.  Businesses understand the law of demand. 
They realize that exchange is voluntary.  So, they must 
find offer a wage rate that is attractive to employees.



The most basic supply shifter is that one that total number of 

qualified laborers with the same skill sets. 

The big question to ask is “How does the supply of labor change 

with _______?”

• A change in the number of people of age to work?

• Technological innovations? 

• Subsidized student loans? 

• More and more young people graduating from high school?

• Retirement of baby boomers?

• Pandemics? Social unrest?
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H5P Interactives for 
Formative 
Assessments
“Demand vs Supply”

https://h5p.org/node/591995






• Use active learning strategies to bring students outside the classroom and into the labor 
market.

• Labor markets are fiercely competitive, and jobs do not magically appear after students 
take their walks across their graduation stages.

• Prepare them for the demand and supply realities of the labor market by visiting the 
Bureau of Labor Statistics’ Occupational Outlook Handbook website. 



• Draw attention to cost-benefit analysis is used by employers and employees to decide on 
quantities and wages.  

• Emphasize that employers stay in business by employing workers at reasonable wages 
and maintaining healthy relationships with them. Others, employees would work 
elsewhere or NOT work.

• At the end of the activity, leave students with realistic expectations about the job market 
and a comprehensive understanding of demand and supply factors.
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The Conference is your pathway to learn about the opportunities to incorporate personal finance 
and economics into your K-12 classroom and to exchange ideas with hundreds of peers.

Register by August 15, 2020 to receive the early bird special discount:
$79 Early Bird ($99 thereafter)

Register Today >>>
https://www.councilforeconed.org/events/conference
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https://www.councilforeconed.org/events/conference


• Tawni.org
• Emails:

TFerrarini@lindenwood.edu;
Tawni.Ferrarini@gmail.com

Author - speaker - content creator

https://www.tawni.org/
mailto:TFerrarini@lindenwood.edu
mailto:Tawni.Ferrarini@gmail.com

