Worker Safety - The Triangle Fire Legacy: Assessment Rubric

Group analyses and reports will be evaluated based on these criteria.

Excellent Good Satisfactory Needs Improvement
c Demonstrates detailed and [Demonstrates fairly clear Demonstrates minimal Response shows a complete
ase in-depth understanding of |understanding of the understanding of the case [ack of understanding of case|

Knowledge  |.55¢ and potential case and potential and potential solutions.  for potential solutions.

solutions solutions.

Solution is appropriate and [Solution is appropriate  {Solution is appropriate but [No solution is stated or

. supported with several and supported with relevant support is solution is inappropriate.

Solution minimal. It takes

relevant points. Detail is
lexceptional.

relevant points.

questioning to figure them
out.

Solution is not supported
with relevant points.

Organization

Ideas are expressed in a
clear, organized manner.

Ideas are expressed in a
fairly clear manner, but
the organization could be
better.

Ideas are somewhat
organized, but are not veryj
clear.

Ideas are expressed as a
collection of seemingly
unrelated sentences.

Speech
Quality

Speaks clearly all the time.
\Volume is loud enough to
be heard.

Speaks clearly nearly all
the time. Volume is loud
enough to be heard.

Speaks clearly most of the
time. Volume is loud
lenough to be heard.

Often mumbles or cannot be
under-stood. Volume is often
too soft to be heard.

Presentation
Style

Consistently uses eye
contact, gestures, and
\voice in a way that holds
the attention of the
audience.

Usually uses eye contact,
gestures and voice in a
way that holds the
attention of the audience.

Sometimes uses eye
contact, gestures and
voice in a way that keeps
the attention of the
audience.

Presentation style does not
keep the attention of the
audience.

Collaboration

IAlmost always listens to,
shares with, and supports
the efforts of others. Tries
to keep people working
well together.

Usually listens to, shares,
with, and supports the
efforts of others. Does
not cause "waves" in the

group.

Often listens to, shares
with, and supports the
efforts of others, but
sometimes is not a good
team member.

Rarely listens to, shares with,
and supports the efforts of
others. Often is not a good
team player.

Actively looks for and

Refines solutions

Does not suggest or refine

Does not try to solve

Prol:elem- lsuggests solutions to suggested by others. solutions, but is willing to [problems or help others
solving problems. try out solutions suggestedssolve problems. Lets others
by others. do the work.
Consistently stays focused |Focuses on task and Focuses on task and what |[Rarely focuses on task and
on task and what needs to what needs to be done |needs to be done some of what needs to be done. Lets
Focus on be done. Very self-directed Jnost of the time. Other  fthe time. Other group others do the work.
Task group members can members must sometimes
count on this person. remind person to keep on
task.
Never publicly criticizes the[Rarely is publicly critical [Occasionally is publicly  |Often is publicly critical of the
project or the work of of the project or the work [critical of the project or the project or the work of other
Attitude others. Always has a of others. Often hasa  work of other members of members of the group. Often

positive attitude about the
task(s).

positive attitude about the
task(s).

the group. Usually has a
positive attitude about the

has a negative attitude about
the task(s).

task(s).
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